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Preface

This AAl manaco is a record of the people and eve

National Student Employment Association (NSEA). It is recorded in this form to suggest that the history
of NSEA is more than a dry list of officers ane@tings, but aenuine,vital, and exciting experience
shared bynany people.

As with any historical recordthis Almanacis based largely on written documents, reflecting many
meetings, conferences, personalities, and actions. It can include onlyllmaiimp and imagination the
myriad of personal conversations, the plannigg sharingamong NSEAmembers over many years

The written record is but the skeleton around and through which the living organization has found
expression.

The articlesenclosedare written by NSEA membergathered frontegional documents arehecdotal
recall.

Most of the data in the Almanac was published in 1999 as a Special Report of the NSEA Historian for the
25" Annual Conference on Work and the College Studemd, ihneSan Diego, California, October 28,

1999. The report served as a draft of the historical record and many NSEA members have submitted
correctons, additions and suggestiomeorporated ito this Almanac. The Historian appreciates the
encouragemerand help received from many present and past officers, members and friends in preparing
this document

As NSEA grows, and as student employment continues to develop iagegral part of American
edication and employment, it wibbuild on thef o u n digon and the character and wisdomNSEA

members since 1974Readers are encouraged to draw strength from the past &nd your own place
in thecontinuing history of student employment.

Bill Ramsay
NSEA Historian
1999

Origindly published by Bill Ramsay, NSEA Historian for the 9&nnual conference on \Woand the
College Student, 1999

First Update: December 2005 by Amy Hunt, Hamp8gdney College (VA)

The original NSEA Historical Almanac was revised and updated in 2006dyyAdams, Office
Manager, NSEA Corporate Home.

Revised May2007 by Joan Adams, NSEA Historiakdited by Sally DaggetKeuka College, NY
Updated February 2008 by Joan Adams, NSEA Historian

Updated February 2009 by June Hagler, NSEA Historian

Updatedrebruary 2010 by June Hagler, NSEA Historian
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Introduction to Student Employment

The henomenon of coll ege student s wor ki ngitsdi dnot
predecessors. Nor did it begin with the advent of legislation providing for support of studesstuetyrk

although the Federal Woi&tudy Program has been a major factor in student employment sice th
Economic Opportunity Act of 4. Rather, sudent employment developddom the natural demands of

the job market.It is a featwe of American higher educatiam which more than half of American college

students participate In the rest of the world, however, the working college student is notnas@o.

Such employmenteflects the democratic idseof educational opportunity for all areimerges fronthe
practicalconcept that gainful employment experiences are an essential part of learning. Through such
work, students learn how to take care @miselves and develop a meaningful ethic.

To provide ahistorical setting for the development of NSEA, three articles have been prepared for the

Al manac. First is AAn I nfor mal Hi story of Stude
Brockport, NY. Second is AA Brief Hi story of the Work
Labor at Berea College T hi r Historysf FaderaleNoAS t u dogseddlargely on materials

provided by Maryln Lee McAdam, of Washington, DC, and revised and updat2d06 by Sharon
Welsh,NSEA Federal Relations Chair froRutgers University, New Jersey.

Informal History of Student Employment*
By Rick Kincaid, SUNY College at Brockport

Trivial Pursuit (the source of much of my knowledge on many subjects) credits Zechariah Brigden as the
first student to work his way through college. The fourteen year old made his way through Harvard
College byfiringing the bell andavaitingd to graduatén 1657.

Source: Kane, Joseph. Famous First Fa(3¥,Ed.). The H.W. Wilson Company. New York: NY. 1964.
(He | ater went on to publish an al manac espousin
fight NativeAmer i cans i n King Philipbs War

Since then many millions have followed his path. Has the experience of working while a student changed
that much? 1 think not. Although | will eventually get to some real history (I was a history major after
all), the essentials of student employmieawe not changed since Zechariah.

Bel ow are excerpts from a book published in 1915
education through work. It still rings true.

On Student Employment Administrators:

nwel I | I was atne dfedort a njdo bd.e s paon after I-Helpame her
Bureau and had registered with them. That feeling of desperation about my financial situation drove me
nearly frantic. Now | want to say a word right here about the bureaue Tihge been two secretaries in

my time, both of them certainly the right men for the right place. Most important of all, they were both
cheerful, and I think that is about the first requirement for a secretary of the bureau. A man who goes
there is a main trouble. There are never enough jobs to go around. | often went there at the beginning

of my freshman year and was told that there was nothing doing. But | never went there without getting a
certain amount of cheering up, and I need thatas muchas eeded money. 0

On learning (by delivering laundry):
il was forced by necessity to become what you mi
step necessary to success was to know the world | had to deal with. | also learned therelitidsil qua

had to possess. In the first place, there is one thing the student is fan@itsigdnis unreliability. |



made up my mind that here | would have to be the exception, and | pride myself that | have tried to keep
my engagements, as any man isibass would do.

ifiThe second point was of equal i mportance. I n my
course, you know his work is not the world outside, or the world that | was used to. All men in college

have certain points in common, but they differ agndremselves as do men in the world, and | learned to

know their differences. My work carried me into the rooms of a very large number of students. | saw
them all and |l earned to know them as they are and

On time management

AHow did | manage to crowd it all/l into one day?
a system, and everything fitted in nicely. Yes, | can give you specimen days from my diary. Through the
winter | got up about 5, studied, and wenit to take care of the furnaéeat one place you will
remember, | shined shoes and carried the coal, etc; returned home at 7 or 7:05, took a shower and changed
clothes, and was at the commons for breakfast at 7:30, for I still worked at the commormsiataekof

the stand for about an hour a day. Went to three classes in the morning, had lunch; in the afternoon put in
two hours at (my job in) the studio; would ride down on my wheel to the job at the farm and take charge

of the books for an hour and alfhar two hours; came back for dinner, fixed up the furnaces for the night,
which took about an hour, went home and studied a bit; and when there was distributing (clean clothes for
a laundry service) to do, did that, and when there was no distributimg,owe canvassing for slickers

(sold rain slickers). | got home between 10 and 11, studied for a while, and was up again between 4 and
5:30, according to the numberoof classes | had to

filtdéds a cur i ous hebasetlwasandithe moredl fiad torday the mote kinaetl seémed to
get for things outside and the more | enjoyed them. Some of the keenest moments of enjoyment that |
ever remember having were the little intervals of rest between two jobs when laatkkeba o0 my r o o m.

On Academics:

AiYou candét carry a schedule of that sort and wast
ever received in college | received in these two (busiest) terms. The great value of that year lay in the fact
tha it taught me how to use every moment of time. | could study for ten minutes and getterut e s 6
worth of study out of it. | got into my books immediately, and learned to work rapidly when | had time to

wor k. This one |l esson has been one of the greate

FromThrough College on Nothing A Year: LiteralyRecds ded from a Student s Sto
By Christian Gauss, Charles Scribnerodés Sons 1915

Originally published in installments in tlinceton Alumni Weekly
Source materials courtesy of Bob Cunningham, Student Employment, Princeton University

The earliest references student employment are concurrent with the founding of our oldest university,

Harvard, in 1636. With this pedigree, student employment taps some of our deepest national ideals:

1 deserving and talented young people should be given an opportunity Jesgafdoackground,

1 hard work and ambition should allow one to overcome meager beginnings and make a success of
oneself,

1 overcoming obstacles strengthen and temper an individual,

i each generation has an obligation to assist and promote success in,the next

9 education is the key to success.

These deeply American themes are present in all the eras of student employment.



The Colonial Period

Admission to the professions (law, medicine, ministry, teaching) had traditionally been via lengthy
apprenticeships in which the training was employment, albeit at steadily increasing levels of
responsibility. Universities added a classroom componehbdmnause of transportation difficulties and
geographic isolation of the period, much training was still in the form of apprenticeships or on the job
training.

While apprentices were supported financially by their masters during the period of apphgmtice
universities had no such arrangement. Universities even expected the student to pay them. But the
quality of education, the opportunity to be exposed to a wider community of scholars, the desire to
emulate Europe, the increasing population and awvipg transportation all worked toward the rise of
universities. They attracted young men of ambition but not always of means.

In the earliest cases, these students often just hired themselves out. Matordeelamilies sought
private tutors, partidarly for daughters. Lawyers hired clerks. The jobs provided welcome extra money,
and less need to be dependent on family.

But many students either arrived at the university without means, or iliness or other factors interrupted the
support of the faity. In these cases, faculty at the university often became involved. Small jobs, such as
maintenance or agriculture were provided, usually at the intercession of a concerned faculty member.

As the need and number of students grew, and the advantages institution became apparent, the
programs became formalized. All of our early private colleges, led by Harvard, Yale and Princeton,
subscribed to the belief that lack of financial resources should not constitute an insurmountable barrier to
an eduction. Scholarship programs were established, and some jobs (most often in service areas) were
reserved for needy students. Financing came from higher tuition charged the wealthier students, and
bequests and donations from supporters.

But, throughouthe period, these programs and the number of staigarticipating were still small. A
university education remained largely the province of the wealthy.

The Civil War though the Depression

The State University

The LandGrant College Act of 1862, intduced by Justin Smith Morrill of Vermont, provided funding

for institutions of higher learning in each state. Each state received 30,000 acres of federal land for each
congressional representative from that state to be sold to provide an enddwmahtat feast one

coll ege where the | eading object shal/l beéto teac
and the mechanic arts. o The Second Morrill Act
for these growing universities.

The establishment of the lamggant universities (Michigan State, Cornelhd Universityof Vermont to
name a few) was very important in the next stage of student employment.

First, a school teaching agricultural and the mechanical arts was a prplettea Campus farms and
laboratories were common. They needed to be staffed, the students needed to learn, and what better
employees than students.

The landgrant universities, by virtue of serving an entire state, were large and generally iareasl

The ol der model of a small number of boarding hou
needs did not work. The college community of residence halls, dining halls, sports facilities, and shops
began to evolve. And each function negdvorkers.



The student body and the curriculum were changing too. Scientific agriculture and modern engineering
were emerging. Higher education was to never again be solely the province of the professions, or just for
the children of the wealthy. The majority thfe students began to come from lower class and middle
class backgrounds, many from farms. Immigrants quickly embraced the idea that education and merit
was the road by which their children might advance in the more open society of America. These were
young people who were used to doing, not depending on servants or slaves. Labor was not the province
of the lower classest was what they and their parents had been doing all of their lives. Working at
college was just an extension of their background.

However, education has risks as well. Parents feared that education might turn a young person away from
the old ways and their values. Many parents of thesegiseration college students embraced that the
student would work. Work showed the studdém value of a dollar, and was perceived as keeping the
student true to their roots.

Although the student employment programs at the-tadt universities were not initially centrally
organized, the numbers of students working finally forced thiargzgtion, usually as a branch of the
financial aid area.

Student Entrepreneurs

During this period, many of the private universities in the east developed differently. Lacking some of
the forces driving the langrants, another form of student employrhevolved the student agency.

Ambitious students often began small businesses selling goods or services to other students. Our student
in the introduction had a job delivering for a laundry and pressing service. Although not quoted here, he
startedan agency selling programs at home athletic events, and another business to sell yellow rain
slickers (then a traditional garb for sophomores at Princeton), hiring younger students to work for him.

Obviously, many of these agencies came to provide thimgethe campus needed, yet the founder of the
profitable agency inevitably graduated and moved on. The Ivy League universities responded by
formalizing their support, providing a mechanism to pass a business on to a promising underclassman,
and assistig with support services such as accounting, post boxes, warehouse space or whatever else was
needed. Student entrepreneurs earned money both for themselves, and the fellow students they employed.
(The student agencies survive today although they hatvénathb the same success outside of the Ivy
League).

Work Colleges

Bill Ramsay, NSEA Historian
Retired Dean of Work

Berea College, Berea, KY

Cooperative Education

In 1906, at the University of Cincinnati, Professor of Engineering Herman Schneider made two
observations. First, there were certain elements of his curriculum that were not readily taught, or
absorbed by students in a classroom setting. And he noticed the large number of his students that were
working in their spare time, most often in jobgelated to their studies and career godts solution

was cooperative education, alternating periods of caed&ted work and classroom studlge goal being

to blend practical experience with academic theory. Area employers hired the buddingrengimee

soon found them valuable for special projects and as future recruits. The concept spread to other
technical programs, and became the form of student employment most closely integrated with the
academic programs.



The Depression

With unemployle nt approaching 25% and the New Deal tryir
programs were established to provide work. One such program, the National Youth Administration
Student Work Program, focused on providing jobs to high school and colletgntst. Established in

1935, it was the first federal program to directly aid students. Much like the present Feder&t\dgrk

Program, the N.Y.A. was administered by individual institutions, operating with fiscal guidelines issued

by the federal govement. Although much latitude was given for the local operators, schools were

encouraged to consider the studentds interests an
However, a criticism in the programbés final repor

i Si nadidonatlyr the American school and college plan was designed primarily to meet academic
needs, it was natural that school officials in devising work assignments under the first N.Y.A. allocations
met with difficulty. Job assignments went to two extrenfiesn the highly academic on one hand, to the
mor e meniradkiomrgadilteyabe on t he other. o

The program operated through 1943 when the war effort, the consequent enrollment declines at colleges,
and manpower shortages in industry caused its demis¢hisAtime, it was estimated that between-one
third and onehalf of all college students were working to earn at least some expenses.

One interesting note about the program is Lyndon
employment.  Johnson had come from very humble beginnings, and, by necessity, worked steadily
during his college years. In fact, the president oftSouve st Texas St at e, i mpress

put him in charge of doling out jobs to other needy students. Johnson parlayed this power into political
influence in student government. Those experiences led to his first federal position as statewide
administrator for the Student Work Program in Texas. He had a sympathy and passion for the NYA and
students working that made hieffectiveand the opportunity to travel and visit all the schools in Texas
and help bright young students was the genesis giofitical network.

After World War Il

The GI Bill greatly expanded the idea that the federal government had a role in providing financial
assistance to college students. Although its purposes were multiple (diverting a percentage of discharged
Gl 6 4 of dhe labor market to prevent massive unemployment, a reward for a joldomell a
recognition that a bettexducated labor force was necessary), the Gl Bill greatly changed the student
employment landscape, even though it did not include an emplogoponent.

Coll ege enroll ment spiraled with the direct aid p
this influx followed. By 1947 one half of all students were on the Gl Bill and by 1950 enrollment at

public colleges exceeded thatthe privates. College housing, student services, and local retailing all
boomed. In addition, these students were differ@der, more worldly and with considerable skills. The

local economies, including the colleges, hired these very capable samdglalyees and broadened the
perception of the kinds of jobs students could do.

A concurrent trend was the increasing recognition that our human resources were a national resource.
World War Il was decided as much in the industrial plant as on theftedtt. The productivity of the
American economy, fueled in no small part by the education of the workforce, was what had beaten the
Axis, and might be needed to beat the Communists. President Truman appointed a commission that
concluded that half ofhe capable high school graduates who cdddefit from a college education

could not afford onethat cost, not ability, was the obstacle. Although the report was not acted upon by
the federal government, these perceptions fueled more private and torpamport for college
endowments.



Eisenhower appointed a similar commission, which found that half of all scholarships funds were

concentrated in only the fifty wealthiest colleges. Large numbers of deserving, capable students could

not attend collegeThe Sovi et Unionds | aunching of Sputnik o

and the National Defense Education Act was passed, providing grants to states for student aid, and the

first student loan program. Although not included in the final, biie Eisenhower commission

r e c 0 mmegredtlg expafided ecampus work opportunities at fair wages financed by the Federal

Government, 0 and cited four advantages to such a

9 student financial assistance

9 additional workers for the institutions

9 abiity to help both public and private institutions without regard to issues of separation of church and
state

1 keeping students from competing with local workers in areas of labor surpluses.

The 606s: The Great Society

Lyndon Johnson knew firsthand the valu o f student wor k, and, as part (
on Poverty, 0 -$Stide(CWS) Prbgeam evas\Wegunk Coincident with the establishment of

CWS, more lowincome students, encouraged by civil rights advances, were likely to seer high
education as an option. The first wave of the Baby Boom was also reaching college age, and enrollments
were swelling again, doubling from fouto eight million in the decade. As with the laggant

uni versities and t he dand@anpusboorped and needsdeemployee®e s on an

Community college were founded and expanded, and increasing numbers of students were older and
enrolled part i me . Th et rpahdriatsieo nfianloon was coined to descril
were employed peons who happened to take a class, not the more traditional student who happened to
work.

The 7006s: Professionalizati on

With the success of the Johnsonds progr ams, and t
began to identify broad goalsrfthe financial aid programs. The Higher Education Act of 1972 sought to
promote equality of opportunity, promote the national interest (slightly broader than the national defense
concept), encourage a diversified system of private and public educatidnereourage state

invol vement . Aid to students (instead of to inst
mar ket 06 approach, and was politically popular wit
more formalized and evenor e ti ghtly under feder al gui dance, a

was introduced.

In 1978, the Middle Income Assistance Act expanded aid eligibility beyond the neediest students, and
suddenly the children of the much larger and more poliigafluential middle class began to be eligible.

Aid, including WorkStudy, became part of the fabric of college life: an expectation of most families, and
a necessity as college presidents projected budgets.

Job Location and Development

Recognizingthe fiscal limits of the government, and the limits of campus communities to absorb WS
students in useful work, the Middle Income Assistance Act established the Job Location and
Development (JLD) Program to help students findoaffnpus jobs while stilleno | | e d , Awi thout
f i nanci @dleges waredallodved to divert a portion of WS funds, provide matching funds, and
establish programs and hire staff for this purpose. An unwritten purpose of JLD was to help colleges hire
staff to deal with the increasingly unwieldy regulations.

The 8 6 s : Reaganomi cs
As part of a much larger effort to reduce the size and intrusiveness of the Federal Government, the
Reagan Administration attempted to reduce eligibility for aid programs with a combination of funding cut



recommendations, and tighter @lidjty standards.Elimination of funding for WorkStudy was proposed
annually, and defeated by bipartisan support in Congress although Congress never passed increases in
funding. Adjusted for inflation, the net effect of stable funding was a reductaid iavailable, a shifting

of costs to families, and a need by more students to work more.

Work they did. By the end of the decade, 56% o220 year ol d students were w
point in fall semester. This was a steady increase from&3#its group working in the late 40s, to 44%
in the late 50s, to 51% in the lates60

In keeping with Reagan6s belief that private effo
given to colleges to place WS students with privatepfofit employers with wages subsidized by WS
(few colleges have participated in this).

The 80s also saw the politicization of reallocated WS funds. Each year, some schools do not spend all of
their WS, and return some to Washington. With First LadyoBar a Bushds i nterest i
funds were earmarked for reallocation to schools to use WS students as literacy tutors. As in other aid
programs, a worthy but unrelated issue was attached.

The 906s: Community Service
The 8% had seen politicalcrutiny and regulatory reform of grant and loan programs, as a result of abuses
i n -Bylhliyyht o trade schools and high |l oan default r

abuse and was popular with elected officials of both parties. Corgraksuggestions were minimal.

However, the trend begun by politicization of reallocat¥8& funds was expanded in thes90 The
original WS legislation allowed employment with public or private,-poofit employers. In the &0or
70s many schools placesignificant numbers of students with -@fimpus agencies, in positions related to
the public good

However, as inflation eroded funding for WS, and as colleges came under their own fiscal pressures,
more and more campuses had spent the last two dacaxlésn g WS-hassan HfAabor force
primarily for the benefit of the college.

Congress became sensitive to several issues. Were students working in menial campus WS jobs,
unrelated to career goals? Were needy local public anghnadih agenées being shortchanged? Could
WS funds serve the additional goals of assisting the community, and agencies in addition to the colleges?

The result was a requirement that colleges spend at least 5% of WS in jobs defined as community service
(largely offcampus). (This will increase to 7% in 2600, and there continues to be Congressional
sentiment for at least more scrutiny of what students do.)

The Future:
As Winston Churchill wrote, fAThe fartheeytdbackward
see. 0

*In 2010, NSEA celebrated 75 years of Student Employment which began with the first federal
program during the depression in 1935 with New Deal programs.

1C



A Brief History of the Work-Colleges
By William R. Ramsay, Edisto Beach, So@hrolina
Former Dean of Work

Berea College, Berea, KY

Among Americab6s rich variety of colleges and uniywv
committedtoword ear ni ng experiences for all srogahemt s as
community citizenship as well as for financial de#flp. Each of these schodks different andhas

developed in different ways, but they hold in common a belief in the value of work experience for all their
students whiclheadthem to make ia requirement of their institutional programs.

Several of these institutions had been in communication with each other over many years and met to
discuss their shared commitment and experiences. In fact, a panel representing these colleges made a
presetation at the conference on Work and the College Student at the University of South Carolina in
Columbia, SC, in 1978. This was the conference that adopted the constitution -kves yf the

National Association of Student Employment Administrators (NASE

A Study of Five Work Colleges

In 19781979 five of these workolleges received a grant from the Ford Foundation to examine their
experiences with student work programs and consider what values the programs had demonstrated over
the years. The fiveolleges were:

Alice Lloyd College Pippa Passe&Y founded in 1923
Berea CollegeBerea, KYfounded in 1855

Blackburn @llege Carlinville, IL founded in 1837
College of the Ozark®oint Lookout, MOfounded in 1906
Warren Wilson CollegeSwannanoa, N@undedn 1894

The colleges prepared several papers based on their examinations and hosted a conference on Work,
Learning and Service at the end of the study period. But in the process, not only did a great deal of
program enhancement occur, but argasommon problems of interfacing with tax laws, labor laws and

financial aid regulations were identified. Most of the legislation and regulations in these areas developed

long after the collegégprograms were well established and, often were basedffenedt assumptions

about student work. This led to consideration of legislative changes which were realized in a special
provisiowofldregfewadar k n the 1992 Higher Education Am

Earlier History
Long before these events and even before the founding of these colleges, there had been experiments in

American education with the idea of combining edu
institutions, including Oneida Institute, Lane Seany and Oberlin College, instituted manual labor
programs for enrichment of education. In 1881 A Nat i onal Society for Pronm

Literary Institution® wa s flis spokdsmah, Theodore D. Weld, listed many advantages of manual

labar. First was that it furnished exercise most natural to man. Of coatdbat time most student

worked unskilled or semskilled in agriculture or in the trades. It was also claimed to develop character

and establish habits of industry. Toward the end of the list of benefits was that it would diminish the
expense of education. This was before educatias available to most and only the privileged went to

college. Ingenerat hese experiments failed and did not con
Years; 18581980, by Elizabeth Peck/Emily Ann Smith, University Press of Kentucky, 1982)

The work colleges that participated in the Ford grant had developed their programs later from

considerations more practical than philosophical, although there were philosophical assumptions as well.
The students these institutions sought to serve needed oppiestuior selhelp and the student
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manpower was needed to build and operate the institutions. As the programs deetsmkt values

were recognized and other considerations were incorporated to provide job skills, to foster career
development, and tdevelop productive habits and attitudes. The requirement that all students work was,

at least at some of the institutions, a reflection of a strong commitment to democracy and community,
where students would not be dfiiwprhideidl aqdd. & he Awof
matured student workers were seen as a vital part of the institution as contributors as well as consumers

and as having important services to offer the community. The Ford study showed that students and
graduates of thesmlleges had a stronger than usual sense of identity with the institwigneater sense

of community.

Al t hough the work was r edali,mestwbde&retrss ,we rbautn chta ds iwn
part of their college program. However, th@riv was not necessarily a vocational extension of a
particular area of stly, as in cooperative education laupart of the learning about self, communications,

problem solving, relationships, organizational behavior, leadership, and other componditisraf arts

education. Student work was also an integral part of the institutions financial fabric and affected the
amount of, or lack of, tuition, board and room and other fees. The financial andeworkelationships

caused problems as legislatioeban t o deal with questions of tax ¢
fellowships and other aid, and as wdmgmrir laws began to define the conditions of work. And then, with

the advent of the Federal College W@&tudy Program more problems of differassumptions emerged.

Work -Colleges Legislation
I n the Tax Code, prior to the Tax Ref orStudyAct of
Programs, 0 providing under section 117 that:

The value of tuitionpayments and credits toward room, board and incidental educational expenses given

to students for work in a collegmperated activity arscholarships if the awarding college, under its
educational philosophy requires aliudentsto take part in a work rpgram. This exempted student
fearningso under these programs from income tax |
Code, this little paragraph did not survive. Conversations with members of Congress led to the need for a

Al egi slnattiiwen ecbkedki befoverahy legislativelief could be found.

The legislation that provided the best opportunity for a definition of work colleges and would speak most
directly to the concerns of these colleges was the Higher Education Act,ab®@ments. These

amendments establiCiodHedyeadonewoViWeir an wunder Sec. 4
recognize, encourage, and promote the use of comprehensivdeaworing programs as a valuable

educational approach when it is an integralpa of t he i nstitutionds educat
financial ©plan which decreases reliance on grants

The legislation requires a 8D match of funds, rather than the regular wsitkdy program match,
showing the degree of commitment the institutions. In addition to qualifthe legislation requires that
the institution:

1 hasbeen a public or private ngrofit institution with a commitment toommunity service;

1 hasoperated a comprehensive wédelarning program for at least 3 years

9 requiresall resident students who reside on campus to participate in a comprehensgive
learning program and the provision of services as an integral partiofrihet i t ut i ondés ed|
philosophy; and

1 providesstudents participating in the comprehensive wegtning progranwith the opportunity
to contribute to their education and to the welfare of the community as a whole; and

12



The legislation further provided that:

the term Acompwodkheasnvegspudagn awod/semeegprogramahatdst ud e n't
an integral and st atueationgplElosophyamd priodraen; réquirest participationo n 6 s
of all resident students for enrollmemarticipation and graduation; includésarning objectives,

evaluation and a record of worker f or manc e as par t reocdrd; prokides st ude
programmatic leadership by college personnel at levels comparable to traditional academic programs;
recognizes theeducational ras of work-learning supervisors; and includes consequences for
nonperformance or failure in the welgarning program similar to the consequences faiture in the

regular academic program

Other Work Colleges

Under these provisions, two additional institutions have joined the original fiveddard College and

Sterling College. The seven colleges have formed a consortium for exchange of information, joint
training programs, promotion of wetkarning and combed community service projects. In addition to

the workcolleges, as now defined by this legislation, there are other institutions that feature student work
as part of their program, such as Berry College in Georgia and Oakwood College in Alabamaf And,
course, most institutions now have student employment programs that see student work as more than just
self-help financial aid.

The workcolleges keep up with student work records much as they do with academic records, and they
have done studies on thelationship of work success or failure and academic success or failure. In a
sense they serve as laboratories for understandingstadl as part of higher education and the most
effective ways of achieving maximum value from watlkdy in all its dimasions.
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History of the Federal Work-Study Program
Based largely on the material providedMgryln McAdams, Washington, DC
Revised and updated by &bn Wels, NSEA Federal Relations Chair, Rutgers University, New Jersey

The Federal WorStudy Progran (FWSP), formerly the College tvk-Study Program (CWSP), is part

of the student financial aid provisions in Title IV of the Higher Education Act of 1965 as amended. From
its beginning, under the Economic Opportunity Act in 1964, its primary perpas been to assist needy
undergraduate and graduate students in financing postsecondary education costs threimgh part
employment. FWSP along with SEOG (Supplemental Equal Opportunity GrantsjrenBerkins ban
Program are&known as thecampus basedtudent financial aigorograms. However, unlike grants and
loans, workstudy is more than a financial transactidninvolves the student directly in activity, requires
student time and effort and results in the provision of goods or sertipesvides students opportunities

to gain skills and experience and to make contributions through work or service. Accordingly, special
considerations and regulations are necessary to set the boundaries of the FWS program, beyond simple
eligibility requirements,having to do with the content, context and conditions of the student work
assignment.

The idea of student work has enjoyed wide support and the FWS program has been generally popular.
However, supporters often have different views of the values, arefdreethe purposes, of the program
causing much discussion and many adjustments as the priorities, possibilities and limitations of the
program have evolved. These have been reflected in the legislation, regulations and adnirastieagio

FWS program wer its 40+years. Some of these issues have been and are:

9 the balance between grants, loans and work

9 the ratios of cost sharing where the employer receives Benedit

9 the degree of omampus versus effampus work

1 the involvement of the private sectord proprietary schools

1 the values of relating work to careers or academic programs

9 the contributions of students to community service

1 the need for flexibility in administration

9 the stimulation of work/service opportunities for all students

In general, SEA6s | egislative position has been to enc

allowing individual institutions and individual students to make their own choices within basic purposes

and broad boundaries established by legislation. Because FWSP drassthtmngly supported by
Congress, it has been seen as a convenient vehicle for other program goals that can be served (and
therefore funded) by student work. Also the predominance of student work assignmeatspos is

seen by some as simplyawayfonst i tuti ons to get HAcheap | aboro t
the FWS program does benefit the institutions that utilize it, butaompus jobs are most convenient for

students and make most efficient use of time in most cases, and also amtemtd unskilled work, but

include many academically and career related opportunitiestitutiors vary widely in theirFederal

Work-Study programand it is important to allow this variety to meet the needs of a diverse population of
students.

1964

The Economic Opportunity Act (P. 88452, Title |, Part C) authorized grants to institutions of higher
education to assist in the operation of wetidy programs for lovincome students. For the first two
years funds were to be 90% federal and thenceetho 75% federal. Authorization for 1965 was $412.5
million.

14



1968

The Higher Bucation Amendments of 1968 (P90-575) transferred the CWS program to Title IV, Part
C, of the Higher Education Act and extended the program through FY 1971. The mptokisgpn was
changed to 80% federal and 20% nonfederal. The program was made available to proprietary and
vocational institutions of higher education.

1972

The Higher Hucation Amendments of 1972 [P 92-318) extended the program through 1975 with a
maximum annual authorization level of $420 million. A 10% reserve for discretionary funds was
established. A separate westudy program for patime student employment in community service was
authorized at $50 million through 1975 (but never fundddpving away from the rigidity of income
standards the purpose was reworded to refer to st

1976

The Amendments of 1976 (R.94-482) added authority for job location and development projects (JLD)

using FWS allocations. Funds authorized were substantially increased from $420 million for FY 1976 to

$720 million for FY 1982.Thi s ref l ect ed, accordingctoahbdesHppose
of the program. New flexibility was added where students work assignments provided earnings beyond

the need thresholdParttime employment opportunities for all students wemeouraged.

1980

Amendments in 1980 (P. 96-374) extendedhie program through 1985 and added a provision that
assured institutions of allotments at least equal to funds used in FY 1979. A 10% carry forward or carry
back provision was included. The JLD program was authorized to utilize up to 10% of allocations or
$25,000, whichever was least, for a JLD center. A community sdeaceing workstudy program was
authorized using up to 10% of institutions administrative allotments. Student wages were required to be
at least minimum wage.

1986

Thi s Amermdments (R. 99-498) authorized $656 million for FY 1987. It approved the use of up to
25% of funds for use with private sector employment on @&@G0natching basis if the work is
academically relevant. Community Service Job Location and Develogmarams were authorized to

use up to 10% of allocations or $20,000, whichever is less, for program administrative costs. The
maximum federal share for students in community service was raised to 90% with a2@26plit for

other FWS employment.

1992

The federal share for all FWS assignments was set at 75%, but 5% of all assignments is required to be
spent in community service. Congress specified
students...to participate in community service actisitieat will benefit the Nation and engender in the
students a sense of soci al respon s iCdolegesiptoyisiomnd c o

was included to recognize a special category of institutions where all students work as part of their
progam.

1996

The FWS actual appropriation jumped 35% this year to $830 million with an increased emphasis on
community service and a special focus on reading programs. Effective July, 1997, matching of funds was
waived for students engaged in a readingringoprogram for elementary and pgehool children.The
America Reads Coalition is formed.
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1998

The Higher Education Amendments of 1998 authorized an increase in funds for FY 1999 to $1 billion and
increased the community service requirement to 2xleast one reading tutor or family literacy project

is required at al/l institutions. More flexibilit
costs of travel and training are allowed. The federal share is authorized up to 90% fds studkimg

with nonprofit organizations or government agencies that are not part of the institution. Such
organizations and agencies must demonstrate financial need and must be selected on a case by case basis

A

for this benefit. Not more than 10% of arsih i t ut i onds FWS positions may

Direct credit of pay to a studentodés account i s al
privates ect or j ob be academically relevanemaximumgi ven
extent practicable. .. .0

This brief view of the FWS programbés growth would
to students working will continue to find their expressions in legislation and regulations as the program
moves intahe new century.

State Funded Work Study Programs
By Betty Gebhardt, Washington Higher Education Coordinating Board

State vork study programs develop@articularly in the later 19%and the early 1980s. The National
Student Empl oyment Associationbés (NSEA) attenti or
programs began to develop. Under an NSEA committee a special study was conducted and lead by a
member from Rhode Island. A&the ti me, st ate programs were especi
to the states were being suggested as an alternative to large federal programs in financial aid.

More recently, the Washington State Higher Education Coordinating Board has taesiséent source

of information on state and federal work study programs. The following chart is provided from
information obtained by The National Association of State Student Grant & Aid Programs (NASSGAP)
200304 38" annual survey.

STATES WITH WORK STUDY FUNDING

200304
Start Est. Dollars in

State Year Millions
Washington 1974 17.5
Colorado 1969 16.0
Pennsylvania 1966 13.3
Minnesota 1975 12.4
Michigan 1987 7.6
New Mexico 1982 5.2
California 1989 4.7
Texas 1989 3.5
Idaho 1989 1.2
Montana 1974 1.0
Florida 1982 0.9
Kentucky 1975 0.9
Indiana 1984 0.9
Kansas 1989 0.5
Vermont 1989 0.2
Rhodelsland 1977 O**

**$.5 program eliminatedSOURCE: 20034 NASSGAP
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The primary objective for most state work study programs is to provide opportunities for students to earn
money to help pay for their college costs, and in most cases, to help stuaients \galuable work
experience related to their academic or career interests. However, state supported work study programs
take on many different dimensions. What is considered a requirement in one state may not be a
determining factor in another. Statéork Study programs differ amorsgatesseveral programs contain

one or more of the following requirements:

Student eligibility is based on state residency and financial need.

Common restriction on the number of hours per week a student may work.

Maximum earnings are limited to financial need and/or fixed dollar amount.

Decentralized administrative support and selection of recipients is determined by the institution
and based on issued program regulations.

1 Emphasis placed on providing placements fortfale undergraduate students.

= = =8 =9

While state work study programs vary in requirements, they all recognize the opportunity
employment represents in the college student experience and they all recognize the multiple
benefits offered through the program.

et PG

Constitution, Bylaws, Incorporation & Tax Status

The Resolution of Intent was adopted by the Midwest Association of University Student Employment
Directors (MAUSED) in 1962 (Appendix)AThef i r st record of NSEAG6s Consti
to 1978 (Appendix B) Revisions were in process almost immediately and have continued over the
organi zat i on acthelurrent Bylaws of the Assodidtiofige most current copy of the

Bylaws (Appendix F).

NASEA operated for its early years wittioncorporation until 1984 when it was incorporated in the state

of Nevada, home of Sandy Litkenhaus who was president at the time. A copy of the original Articles of
Incorporation is included in Appendix. Tax exempt status 1986 (AppendixBlhen t he ACor por a
Homeo was established at Pr i nlecatddtonhe $lateioNew Jersey.y , t h
This incorporation lapsed after the Corporate Home was moved from Princeton to, Qedaizeska and

was reinstated in 1998. Ay of the reinstatement notice is included in Apperidixn 1999, the

Corporate Home was officially moved to Eugene, Witere it is currently located. At this time, the

corporation was also moved from New Jersey to Orefjoa.Corporate Home office wasficially

moved to Richardson, TX in August, 2008, however, the corporation remains in Oregon.

A ANew Employer I dentification Number o was assign

however, a new number was assigned later in relatian application for tax exempt status, which was
approved in 1986. Copies of the EID# can be found in AppeDdix
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Chronology of NASEA/NSEA Leadership

The Men and Women Who Led the Student Employment Movement
19612011

Roots in the Midwest

It is always difficult to pinpoint the beginnings of a movement and to identify those who provided early
leadership. Many movements seem to arise from several roots as an idea whose time has come, and no
one source can be said to be the exclusive origins aftteam that follows. In the case of the National
Student Employment Associatigtihe actions which gave rise to the association came most immediately
and most clearly from a group of student employment professionals at Midwestern universities who set
out to promote the interests of student employment regionally and nationally. In March oftli961

group came together at the University of lllinois, Urbana, with John Griffin, of that institution, acting as
convener. The group included:

Alice Duncan Indiana University

Frank S. Endicott Northwestern University

John Feinler Purdue University

Edward Fitzpatrick  Michigan State University

John Griffin University of lllinois

Roland Keene Southern Illinois University
John A. Lardie University of Michigan

Charles McCombs  Ohio State University

Howard Moffitt University of lowa

Gerald Peck University of lllinois, Urbana
Alan Purdy University of Missouri, Columbia
Robert K. Richards  University of Michigan

Richard Stewart Purdue University

Marten S. Zahrt University of lllinois, Navy Pier, Chicago

The group formed an association named Midwest Association of University Student Employment
Directors (MAUSED). Listed below are the presidents of MAUSED from its beginning until its change
of name to Midwest Asgiation of Student Employment Administrators (MASEA). This change
coincidedwith convening the national First Annual Convention on Work and the College Student at
Southern lllinois University at Carbondale, IL in 1975.

1961621 John Griffin, Universityof lllinois, Urbana
19626371 Charles McCombs, Ohio State University
1963641 Robert Richards, University of Michigan
1964651 Frank Adams, Southern lllinois University, Carbondale
1965661 Richard Stewart, Indiana University

1967681 Howard Moffitt, University of lowa

1968691 George BrooksUniversity of Missouri, Columbia
1969707 Judith Lewis,University of Wisconsin, Madison
1970717 H. AHapo HWayne Stat®Universityr .
1971727 Bob McKay,Bowling Green State University
19727371 Dorothy Bolder Northern Illinois University
1974757 Cherie LenzUniversity of lllinois
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The Transition Years

To convene a national convention on AWor k and
MAUSED, renamed MASEA, and a growing grouplediders from other areas. The MAUSED/MASEA

Board of 197475 and a special MAUSED/MASEA Committee on Work and the College Student worked
hard to get the national process started. After the convention in 1975, the former MASEA committee
became a nationalommittee, under the name National Association on Work and the College Student
(NAWCS), charged with carrying on annual conventions and beginning to explore the formation of a
national association. Leadership during these crucial years in the formatitratobecame the National
Association of Student Employment Administrators (NASEA), and was later modified to National
Student Employment Association (NSE2996 was provided by MASEA and NAWCS. The chairs of

the NAWCS committee were, in effect, the fifstpr esi dent so of NASEA al ong
MASEA who provided leadership while the new national association took form. Some confusion
devel oped over how to record fApresidentsod hefore
Jim Campbell was listed as th& NASEA president and Barbara Lutz was voted by referendum to be the

Afirst | mme di a tAkhoughairsthe 1978 eorferahee rprtogyahim Campbell siged his
wel coming statement as fiRgreead reflects the seduendOfPposiionsas h e f
they actually devel oped and does not assign a seq

1974757 MASEA PresidentCherie LenzUniversity of lllinois
NAWCS Chairi Frank AdamsSouthern lllinois Univesity

1975767 MASEA PresidentRaymond DeJarnetBouthernllinois University
NAWCS Chairi Gary Weipking Ohio State University

1976777 MASEA PresidentGeorge EmeryQhio University
NAWCS Chairi Barbara HustonUniversity of Texas

1977787 MASEA PresidentRuth BursonEastern Micigan University
NAWCS Chairi James CampbelUniversity of SoutiCarolina

By the time of the South Carolina Conference in 1978, MASEA had been joined by three other newly
formed regional associations, Northed$EASEA), Southern (SASEA) and Western (WASEA), and all
were represented at the 1978 conference by their presidents.

MASEA'T Bill Bushaw,University of lowa

NEASEAT Bob CunninghanPrincetonUniversity
SASEA - Stan GranthaniNew Orleans, LA

WASEAT Margene OrzalliUniversity of California/Davis

NASEA Years 1978- 1996

At the Fourth Annual Conference on Work and the College Student, held at the University of South
Caroling November 810, 1978, constitutional amendments were adopted under the name of the National
Association of Student Employment Administrators (NASEA) and officers were elected under that name
for the first time.

This record is compiled from various dogents and may contain gaps in information due to various
election procedures and times of reportirfgor example, the NASEA board terms for many years ran
from conference to conference, usually from October or November of one year to the conference in the
fall of the next year.Presidents of the regional associations, MASEA, NEASEA, SASEA and WASEA,
served on the board, but were elected, usually in spring or summer months, so membership changed
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during the year. Until all were changed to an annual ba&gjgnal presidents are listed as of the national
conference dateThis was usually thgearin which they began their presideneyg: for the national
year1980-81, ending with the conference in 1981, the regional presidents o8&k listed.

197879
President Margene Orzalli University of California/Davis CA
1*' Vice President George Emery Wayne State biversity OH
2" Vice President Elaine Chiles West Virginia Insitute of Tecmology WV
Secretary Rick Manzanares University of Washington WA
Treasurer John Kundel University of lowa A
Memberat-Large Lupe Morin University of Texas TX
Regional Presidens
MASEA Gary Belleville Western Michigan diversity Ml
NEASEA Bob Cunningham Princeton University NJ
SASEA Stan Grantham New OrleansService Learning LA
WASEA Judith Lewis US International Wiversity CA
197980
President George Emery Wayne State biversity Ml
1°'Vice President Eleanor West Conry University ofMassachusset®&smherst MA
2" Vice President Judith Casey Universityof Texas/Dallas TX
Secretary Jacqueline Smith University of Texas/Austin TX
Treasurer Cherie Lenz University of Illinois/Urbana IL
Memberat-Large Robert Cunningham Princeton University NJ
Past President Margene Orzalli University of Californi@dDavis CA
Regional Presidens
MASEA Mel Dario University of Minnesota MN
Jim Bowling Michigan State Wiversity Ml
NEASEA Patricia Hurley Boston College MA
SASEA Wes Dunson Midlands Technical College SC
WASEA Candy BarreScalberg Universityof Californialos Angeles CA
198081
President Robert Cunningham Princeton University NJ
1*' Vice President Judy Casey University of Texa#Dallas TX
2" Vice President Allan Jensen Universityof California/Berkeley CA
Secretary Sandy Litkenhaus = Western Nevada Camunity College NV
Treasurer Mary Ann Morgan Case Western Reserumiversity OH
Memberat-Large Pat Hurley Boston College MA
Past President George Emery Wayne State biversity OH
Regional Presidens
MASEA James Bowling Michigan State Wiversity Ml
NEASEA Jeanette Piantadosi American University DC
SASEA Judith Casey University of Texa#Dallas TX
WASEA Pedro Mercado New Mexico $ate Lhiversity NM
198182
President Mary Ann MorganDavisCase Western Reserumniversity OH
1°' Vice President Allan Jensen University of Californi@Berkeley CA
2" Vice President Sandy Litkenhaus Western Nevada Camunity College NV
Secretary Susan @ Br ulneérsity\otNbrdn Garolina NC
Treasurer Gary Belleville Western Michigaruniversity Ml
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198182 Cont
Memberat-Large
Past President
Regional Presidens
MASEA

NEASEA
SASEA
WASEA

198283
President

1*'Vice President
2"Vice President
Secretary
Treasurer
Memberat- Large
Past President
Regional Residents
MASEA
NEASEA

SASEA

WASEA

198384
President
President Elect
Vice President
Secretary
Treasurer
Memberat-Large
Past President
Regional Presidens
MASEA
NEASEA
SASEA

WASEA

198485
President
President Elect
Vice President
Secretary
Treasurer
Memberat-Large
Past President
Regional Presidens
MASEA
NEASEA
SASEA

WASEA

Robert Gallione
Robert Cunningham

Charles Gray
Robert Thomas
Billie Jones
Diane Warren
Blanch Bluford

Columbia Lhiversity NY
Princeton University NJ
Northern Kentucky Wiversity KY
Wayne State biversity Ml
Rutgers University NJ
University of Texa8Arlington TX
San Francisco Stateniversity CA

Allan Jensen University of CaliforniaBerkeley CA
SandyLitkenhaus Western Nevada Camunity College NV
Gary Belleville Western Michigan University Ml

Susan 0 Br uldne.oof NNrth ICaralina/Greensboro NC
Robert Gallione Columbia Uhiversity NY
Ann McCormick Boston Lhiversity MA
Mary Ann Morgan Davi€ase Western Reserumiversity OH
Bill Ramsay BereaCollege KY
Rosemar y DBryant Eollege RI

Wes Duwnson Midlands Technical College SC
Kathy Sahlhoff Western Washington tiversity WA

Sandy Litkenhaus
Susan
William Bushaw
Charly Totoro
Christine Baker
Joy Doremire
Allan Jensen

Susan Treinen
Lucy VanDerwiel
Carol Lewis
Dean Drainey

Susan
Carol Lewis
Joy Doremire
Rick Kincaid
Christine Baker
Lynda S. Watson
Sandy Litkenhaus

Cynthia Redwine
John Bandfield
Denise Nugent
Fulmer Barlow
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TruckeeMeadowsCommunity College NV

fi B r udnes.oof NNrth ICaralina/Greensboro NC

Cornell University NY
Rhode Island HEAA RI

North Texas State hiversity TX
Central Michigan Wiversity Ml

University of CalifornidBerkeley CA
University of Minnesota MN
Massachusettimistitute of Technology MA
Emory University GA
Weber State College uT

iN@&an u Gudfard Tech Cormunity College NC

Atlanta University GA
Central Michigan University Ml

SUNY/Brockport NY
North Texas State hiversity TX
Boston College MA
Truckee Meadows @mmunity College NV
Wayne State biversity Ml

University of Pennsylvania PA
Guilford Technical College NC
University ofNevada/Reno NV



198586
President
President Elect
Vice President
Secretary
Treasurer
Memberat-Large
Past President
Regional Presidens
MASEA
NEASEA
SASEA

WASEA

198687
President
President Elect
Vice President
Secretary
Treasurer
Memberat-Large
Past President
Regional Presidens
MASEA
NEASEA
SASEA

WASEA

198788
President
President Elect
Vice President
Secretary
Treasurer
Memberat-Large
Past President
Regional Presidens
MASEA
NEASEA
SASEA

WASEA

198889
President
President Elect
Vice President
Secretary
Treasurer
Memberat-Large
Past President

Carol B. Lewis
Rick Kincaid
Lynda Watson
Shah Hassan
Pedro Mercado
David Brooks
Susan

RichardBrescia

US Environnental Protection
SUNY/Brockport

Boston College

College of Wooster

New Mexico State Wiversity
Bryant llege

i Br u@udfard Teah ICdkege

University of lllinoisUrbana

Patricia BroadyEllerbe Boston University

Chuck Blanton
Gloria Grant

Rick Kincaid
Bill Ramsay
Susan Treinen

Cynthia Redwine

Pedro Mercado
Lisa Crawford
Carol Lewis

Bill George
Ellen McShane
Penny Craig
Warren Ducote

Bill Ramsay
John Heneisen
Lisa Crawford
Connie Murray
David Brooks
Sallie Glover
Rick Kincaid

Ben Rodriguez
CharlesTotoro
Sharon Thorpe
Richard Cons

John Heneisen
Bill George
Emily Newton
Joy Doremire
Connie Murray
Delores Oelfke
Bill Ramsay
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Appalachian State University
Eastern Washingtonriversity

SUNY/Brockport

Berea College

University of Minnesota
Wayne State biversity

New Mexico State diversity
BentleyCollege

Center forDiseaseControl

University of Kentucky

New England Culinary Institute

Old Dominion University
North Idaho College

Berea College
Berry College
Bentley College

University of WisconsinNhitewater

Bryant College
University ofSouth Carolina
SUNY/Brockport

University of Wisconsiriladison

Rhode Island HEAA

DC
NY
MA
OH
NM
RI

NC

IL
MA
SC
WA

NY
KY
MN
Ml

NM
MA
GA

KY
MA
VA
ID

KY
GA
MA
Wi

RI

SC
NY

Wi
RI

University ofNorth Caroina/GreensbomdC

Arizona State Wiversity

Berry College

University of Kentucky
University of Rochester
Central Michigan Wiversity

University of WisconsinVhitewater

Texas Christian University
Berea College

AZ

GA
KY
NY
Ml

Wi

X
KY



198889 Cont
Regional Presidens
MASEA

NEASEA

SASEA

WASEA

198990 (This board served from the fall conference 1989 through the whole calendar year 1990 under

Dan Kreidler
Emily Newton
Stephen Miller
Marilyn Dold

new term policies based on calendar years)

President
President Elect
Vice President
Secretary
Treasurer
Memberat-Large
Past President
Regional Presidens
MASEA
NEASEA
SASEA

WASEA

1991

President
President Elect
Vice President
Secretary
Treasurer
Memberat-Large
Past President
Regional Presidens
MASEA
NEASEA
SASEA

WASEA

1992

President
President Elect
Vice President
Secretary
Treasurer
Memberat-Large
Past President
Regional Presidens
MASEA
NEASEA
SASEA

WASEA

Bill George

David Brooks
Merle Ryan
Catherine Shaffer
Connie Murray
Lynda Watson
John Heneisen

Rick Carlson
Donna Ciarfella
Robin Joseph
Barbara Andrews

David Brooks
Merle Ryan
Lynda Watson
Catherine Shaffer
Connie Murray
Richard Cons

Bill George

Lillian Downing
Merle Ryan
Cathy Hakes
Barbara Andrews

Merle Ryan
Sallie Glover
Richard Cons
Catherine Shaffer
Linda Anderson
Cathy Hakes
David Brooks

Beth Page
Joanne Stuewe
Ellen Allen
Andrew Salcido
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Governors State miversity IL

University of Rochester NY
Univ. of North Carolin&Charlotte NC
PortlandState Uiversity OR

University of Kentucky KY
Bryant Cdlege RI

Universityof MassachusttsAmherst MA
Cal State/Dominguez Hills CA
University of WisconsinWhitewater ~ WI

Brandeis University MA
Berry College GA
University of Nebraskamaha NB
University of Connecticut CT
UNC/Chapel Hill NC
Walla WallaCollege WA
Bryant College RI

University ofMassachusettdmherst MA
Brandeis Wiversity MA

Cal StateUniversityDominguez Hills CA
University of WisconsinWhitewater ~ WI

Arizona State Uiversity AZ
University of Kentucky KY
University of Kentucky KY
University of Massachusetts/AmherstMA
St. Petersburg Junior College Fl
Walla Walla College WA

University ofMassachusettgd&smherst MA

University ofSouth Carolina SC
Arizona State Wiversity AZ
Cal Stat&niversityDominguez Hills CA
Carnegie Mellon diversity PA
St PetersburguniorCollege FL
Bryant College RI

Olivet College Ml

Rochester Ingute of Tecmology NY
FI CommunityCollegeJacksonville  Fl
Chapman College CA



1993

President Sallie Glover University of South Carolina SC
President Elect Cathy Hakes St Petersburguhior College FL
Vice President Joanne Stuewe Rochester Ingute of Tecology NY
Secretary Emily Newton Universityof Rochester NY
Treasurer Linda Anderson Carnegie Mellon diversity PA
Memberat-Large Barbara Andrews Walla Walla College CA
Past President Merle Ryan University of Masachusettdasmherst MA
Regional Presidens

MASEA Arnold Wood Grinnell College A
NEASEA Dennis Chavez Cornell University NY
SASEA Ellen Allen FI Community Cdlege/Jacksonville  FL
WASEA - Andrew Salcido Chapman College CA
1994

President Cathy Hakes St Petersburguhior College FL
President Elect Jim Fisher Eastern Kentucky hiversity KY
Vice President Beth Page Olivet College Ml
Secretary Emily Newton Universityof Rochester NY
Treasurer Ellen Allen FI Community CollegefOacksonville  FL
Past President Sallie Glover University of South Carolina SC
Regional Presidens

MASEA Arnold Woods Grinnell College A
NEASEA Robert Frederick SUNY/Cortland NY
SASEA Roger Spayer University of South Florida FL
WASEA Diane Garcia University of AlaskaAnchorage AL

In 1994, the NASEA Structure and VitaliGommittee was formed to discuss the future of NASEA and

to recommend solutions to help the Association move toward a fiscally sound and professionally strong
association. The recommendations of this committee were approved by the Board of Directar@gryn Jan
1995. This changed the structure of the Bparembership dues, and rotathd annual conferences
between the regions. A copy of the full report can be found in Appendix A

1995 (Regional Presidents are listed but no longer ex officio on NASE&do

President Jim Fisher Eastern Kentucky hiversity KY
VP Administration Dawn Janis Syracuse diversity NY
VP External Affairs Janie Barnett lowa State Wiversity A

VP Member Services Dennis Chavez, Jr  Cornell University NY
Secretary DebraMcKinney Marian College Wi
Treasurer Ellen Allen FI Conmunity Collegefacksonville  FL
Past President Cathy Hakes St Petersburguhior College FL
Director Diane Garcia University of AlaskadAnchorage AL
Director John Heneisen Berry College GA
Director Janeen Sivon Colorado State hiversity CcoO
Regional Presidens

MASEA Debbie McKinny Marquette Wiversity

NEASEA Sharon Mullen Syracuse diversity NY
SASEA John Heneisen Berry College GA
WASEA Janeen Sivon Colorado State hiversity CcO
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1996

President Jim Fisher EasterrKentucky Lhiversity KY
VP Administration Mary Skaggs University of Maine ME
VP External Affairs Janie Barnett lowa State Wiversity IA
VP Member Services Stacey Olivet ColumbiaUniversity NY
Secretary SallieGlover University of South Carolina SC
Treasurer Ellen Allen FI Community Cdlegelacksonville  FL
Past President Cathy Hakes St Petersburguhior Colege FL
Director Joan Adams Lane Comunity College OR
Director Diane Garcia University ofAlaska/Anchorage AL
Director Betty Gebhardt Washington Higher Ed &rd WA
Director John Heneisen Berry College GA
Director Dawn Janis Syracuse diversity NY
Regional Presidens

MASEA Janie Barnett lowa State Wiversity IA
NEASEA Mary Skaggs University of Maine ME
SASEA Michael Amaloo US Bank Corp X
WASEA Janeen Sivon Colorado State hiversity CcoO

At the NASEA General Business Meeting held at the annual conference, November 4, 1996, the
membership voted to change the Association name Iftational Association of the Student Employment
Administrators (NASEA) to National Student Employment Association (NSEA)

19971 Current NSEA, The New Name
NATIONAL STUDENT EMPLOYMENT ASSOCIATION

1997

President Janie Barnett lowa State Wiversity IA
VP Administration Mary Skaggs University of Maine ME
VP External Affairs Diane Garcia University of AlaskaAnchorage AL
VP Member Services D.Lynn O6 N eJohns Hopkins biversity MD
Secretary Sallie Glover University of South Carolina SC
Treasurer Ellen Allen FI Conmunity CollegefOacksonville  FL
Past President Jim Fisher Eastern Kentucky hiversity KY
Director- Budget Joan Adams LaneConmunity College OR
Director- Publicity Nancy Bruckner University Southern Mississippi MS
Directori Federal Relations Betty Gebhardt Washington Stateligher Ed WA
Director- Conference Alisa Reichman St Louis Lhiversity MO
Newsletter Editor Ann Affleck Dartmouth Uiversity

Regional Presidens

MASEA Alisa Reichman St Louis Lhiversity MO
NEASEA D. Ly nn OO&XMlens Hopkins biversity MD
SASEA Faye Jordon Furman University NC
WASEA Kathy Wilson Universityof Nevada/La Vegas NV
1998

President Janie Barnett lowa State Wiversity A
VP Administration Myrtle ChingRappa University ofHawaii at Manoa HI
VP External Affairs Allan Jensen Universityof CaliforniaBerkeley CA
VP Member Services D. Ly nn OO0 XMlens Hopkins biversity MD
Secretary SallieGlover University of South Carolina SC
Treasurer Joan Adams Lane Community College OR

25



1998 Cont

Past President Sallie Glover University of South Carolina SC
Director- Publicity Nancy Bruckner University ofSouthern Mississippi  MS
Director- ConferenceChair  Alisa Reichman St Louis Lhiversity MO
Director (Admin) Ed McDermott Georgetown Wiversity DC
Director- Newsletter Cody McMicha¢ Black Hills State Wiversity SD
Training- Training Leslie Mucha Vanderbilt Lhiversity TN
Regional Presidens

MASEA Cody McMichael Black Hills StateUniversity SD
NEASEA Mary Beth Kennedy Syracuse Wiversity NY
SASEA Faye Jordan Furman Wiversity SC
WASEA Myrtle ChingRappa University ofHawaii at Manoa HI
1999

Presiden Janie Barnett AACRAO, DC
VP Administration Ed McDermott Georgetown Wiversity DC
VP External Affairs Allan Jensen University of CaliforniaBerkeley CA
VP Member Services Cody McMichael Black Hills State Wiversity SD
Secretary Frances Hacker University ofMarylandCollege Hill MD
Treasurer Joan Adams NSEA Corporate Home OR
Past Presieht John Heneisen Berry College GA
Director- Publicity Nancy Bruckner University ofSouthern Mississippi  MS
Director- Conference Shereme Sickler Point Loma Nazareneniversity CA
Director -Training Janeen Sivon Colorado State hiversity ({0
Director- Diversity Arthur Walton University of Cincinnati OH
Regional Residents

MASEA Cody McMichael Black Hills StateUniversity SD
NEASEA Lisa Folk Bowdoin College ME
SASEA Leslie Mucha Vanderbilt Lhiversity TN
WASEA Sharon Wurm Truckee Meadows Community ColledeV

In 1999, the Board of Directors made the decision to officially move the NSEA Corporate Home to
Eugene, OR and combine all the financial operation and membership duties at Corporate Home. At this
time the Treasurer position was renamed VP for Financeresghonsibilities of overseeing Corporate

Home.

2000

President Myrtle ChingRappa University ofHawaii at Manoa HI
VP Administration Sherene Sickler Point Loma Nazareneniversity CA
VP External Affairs Michael Amaloo US Bank Corp X
VP MemberServices Don Vince University ofDayton OH
VP Finance Nancy Bruckner University of Southern Mississippi  MS
Secretary Frances Hacker University of Maryland/College Park MD
Past President Janie Barnett AACRAO DC
Director (Volunteerism) Elaine Stewart Cdlin County Conmunity College TX
Director (Conference) Alisha Reichman St. Louis Uhiversity MO
Director (Trining & Dev) Chris Nowak University ofMiami FL
Director (Fe@ralRelations)  Reginald Cureton Morgan StatéJniversity MD
NSEA Office Manager Joan Adams NSEA National Office OR

26



2000 Cort

Regional Presidens
MASEA

NEASEA

SASEA

WASEA

2001

President

VP Administration
VP Member Services
VP External Affairs
VP Finance
Secretary

Past President
Director

Director

Director

Director

NSEA Office Manager
Regional Presidens
MASEA

NEASEA

SASEA

WASEA (2001-2002)

At the business meeting at the annual conference in 2001, the membership voted to rename the Secretary

Arthur Walton
Frances Hacker
Victor Monette
Sharon Wurm

Myrtle ChingRappa
Lynne Rust
Don Vince
Michael Amaloo
Mark Hansen
Victor Monette
Janie Barnett
Paula Alfone
Tyrone Carr
Rick Kincaid
Elaine Stewart
Joan Adams

Don Vince
Lynne Rust
Ronnie Swoopes
Mark Hansen

University of Cincinnati

OH

University ofMaryland/College Park MD

St. Edwards Wiversity

X

Truckee Meadows @nmunityCollege NV

University of Hawaii aManoa

CPA, PC
University of Dayton
US Bank Corp

Brigham Young University
St. Edwardos

AACRAO
Loyola University
OU-COM
SUNY/Brockport

HI
NH
OH
TX
uT
Uni VIEr si ty
DC
MD
OH
NY

Collin County @mmunity College  TX

NSEA National Office

University of Dayton
CPA, PC
University of Georgia

Brigham Young University

position on the Board of Directors to VP for Communication.

2002

President

VP Administration

V Communication
VP External Affairs
VP Finance

VP Member Services
Past President
Director- Training
Director- Research
Director- Newsletter
Directori Conference
Office Manager
Regional Presidens
MASEA

NEASEA

SASEA

WASEA (20022003)

2003

President

VP Administration
VP Communication

Victor Monette
Audrey Baird
Jennifer Grunden
Tyrone Carr

Lynne Rust

Don Vince

Myrtle ChingRappa
Linda Bures

Rick Kincaid

Rob Manzke
Myrtle Ching Rapp
Joan Adams

Don Vince
Jennifer Grunden
Audrey Baird
Joan Adams

Don Vince

St. Edwards University

West GeorgidJniversity

OR

OH
NH
GA
uT

X
GA

Delaware Tech & @mmunityCollege DE

OU-COM
CPA, PC
University ofDayton

University of Hawaii at Manoa

OH
NH
OH
HI

Sa Puget Sound @nmunityCollege WA

SUNY Brockport

NY

University ofWisconsin/Stevens PoinWI
University of Hawaii at Manoa HI

NSEA National Office

University ofDayton
Delaware Tech & CC

West Georgia University
NSEA/WASEA Home Office

University ofDayton

Jennifer Houseknecht FloridaTech

Jennifer Gruden
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2003 Cort

VP External Affairs
VP Finance

VP Member Services
Past President
Director- Training
Director- Conference
Director- Membership
Director- Newsletter
NSEA Office Manager
Regional Presidens
MASEA

NEASEA

SASEA

WASEA (20032004)

2004

President

VP Administration
VP Communication
VP External Affairs
VP Finance

VP Member Services

Past President
Director= Conference
Director- Training
Director-

Director- Publicity
NSEA Office Manager
Regional Presidens
MASEA

NEASEA

SASEA

WASEA (20042005)

2005

President

President Elect

VP Administration

VP Communication
VP External Affairs
VP Finance

VP Member Services
Director - Advancement
Director- Membership
Director- Training
Director- Almanac
NSEA Office Manager

Ann Wessman
Audrey Baird
Elaine Taillon
Victor Monette
Linda Bures

Myrtle ChingRappa
Dawn Janis

Rob Manzke

Joan Adams

David Hogard
Elaine Taillon

lowa StatdUniversity
West GeorgidJniversity
Carnegie Mellon

St. Edwar dos

A
GA
PA

Uni VIEr si ty

So Puget Sound @nmunityCollege WA

University of Hawaii aManoa
Syracuse University

HI
NY

University ofWisconsinStevens Point Wi

NSEA National Office

Pittsburg State University
Carnegie Mellon University

Jennifer HouseknechtFlorida Tech

Jackie Biron

Jackie Biron
Elaine Taillon
Arturo Elizondo
Heather Fox
Ann Wessman
Linda Bures
Jim DeWilde
Don Vince
Myrtle ChingRappa
Nora Cargo
Frances Hacker
David Hogard
Joan Adams

Ann Wessman
Laura Till
Nora Cargo
Josie Cdrajal

Jackie Biron
Ann Wessman
Sally Daggett
David Hogard
Heather Fox
Jim DeWilde
Laura Till
Matthew Underwood
Cathy Taylor
Nora Cargo
Amy Hunt
Joan Adams
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Life Chiropractic College West

Life Chiropractic College \&/st
Carnegie MellorUniversity
University of Texas/Arlington
American University

lowa StatdUniversity
So.Puget Soun€CommunityCollege
Western Washingtoblniversity
University ofDayton
University of Hawaii at Manoa
Texas A&M University
University of Maryland
Pittsburg Stat&niversity
NSEA National Office

lowa State University

Wellesley University

Texas A&M University

University of California/Northridge

Life Chiropractic College \&/st
lowa StatdUniversity
KeukaCollege

Pittsburg Stat&niversity
American University
Western Washingtoblniversity
Wellesley College

Mercer University

Purdue WiversityCalumet
Texas A & MUniversity
HampdenrSydney College
NSEA National Office

OR

KS
PA
FL
CA

CA
PA
X
DC
A
WA
WA
OH
HI
X
MD
KS
OR

A
MA
X
CA

CA
A
NY
KS
DC
WA
MA
GA
IN
X
VA
OR



2005 Cont
Regional Presidens
MASEA

NEASEA

SASEA

WASEA

2006

President

President Elect

VP Administration

VP Communication
VP External Affairs
VP Finance

VP Member Services
Directori Historian
Directori Membership
Directori Advancement
Directori Training
NSEA Office Manager
Regional Presidens
MASEA

NEASEA

SASEA

WASEA

2007

President

President Elect

VP Administration

VP Communication
VP External Affairs
VP Finance

VP Member Services
Directori Historian
Directori Membership
Directori Advancement
Directori Training

Directori Public Relations

NSEA Office Manager
Regional Presidents
MASEA

NEASEA

SASEA

WASEA

2008

President
President Elect

VP Administration
VP Communication
VP External Affairs

Gale Gower
Heather Fox
Arturo Elizondo
ValerieMarsh

Ann Wessman
Heather Fox
Sally Daggett
David Hogard
Matthew Underwood
Jim DeWilde
Jackie Biron
Audrey Baird
Cathy Taylor
EileenTeel
LindaMorgan
Joan Adms

Patti Beck
Carol Gately
Linda Morgan
Ann Mitchell

Heather Ball

Cathy Taylor

Faye Jordan

David Hogard
KarenClemente
Matthew Underwood
Jackie Biron

Joan Adams

Leslie Bolton

Myrtle Ching Rappa
Linda Morgan

Holly Holman

Joan Adams

Cathy Taylor
Matthew Long
Nancy Lozano
Ann Mitchell

Cathy Taylor
Valerie Marsh
Faye Jordan
Karen Hollebeek
Karen Clemente
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Michigan State University
American University

University of Texas/Arlington
University ofMontana/Missoula

lowa State University
American University

Keuka College

PittsburgState University
Mercer University

Western Washington University
Life Chiropractic College West
Universty of West Georgia
Purdue University Calumet
University of Coloradddenver
University of Texas/Aistin
NSEA National Office

University of Findlay
Boston University
University of Texas/Austin
Central Arizona University

American University

DePaul University

Furman University

Pittsburg State University
Stony Brook University
Mercer University

Life Chiropractic College West
NSEA Home Office

University of Utah

University of Hawaii at Manoa
University of Texa8Austin
Auburn University

NSEA National Office

DePaul University

Yale University

University of Texas/Dallas
Central Arizona University

DePaul University

University of Montana, Missoula
Furman University

Calvin College

Stony Brook University

Ml

DC
X
MT

A
DC
NY
KS
GA
WA
CA
GA
IN
CO
X
OR

OH
MA
AL
AZ

DC
IL
SC
KS
NY
GA
CA
OR
uT
HI
X
AL
OR

IL

CT
X
AZ

IL
MT
SC
Ml
NY



2008 (cont)

VP Finance

VP Member Services
Director- Advancement
Director- Membership
Director- Public Relations
Director- SEE Training
NSEA Office Manager
NSEA Office Manager
Regional Presidents
MASEA

NEASEA

SASEA

WASEA

Matthew Underwood Labor Finders GA
Amy Suter Texas A&M University, College StationX
Patti Beck Universityof Findlay OH
Leslie Bolton University of Utah uT
Holly Holman Auburn University AL
Beth Cilley University of New Hampshire NH
Joan AdamgJanJuly) NSEA Home Office OR
June Hagler (Augpec) NSEA Home Office TX
David Reseigh Purdue University IN

Heather Dunn Dickinson College PA
Amy Suter Texas A&M University, College StationX
Myrtle Ching Rppa  University of Hawai at Manoa HI

In 2008 the Board of Directora c c e pt e d

NSEA Corporate Home
a new NSEA Corporate Home Office Manager; thereby, moving the office to Richardson, TX to continue

financial operationand membership duties at Corporate Home.

2009

President

President Elect

VP Administration

VP Communication

VP External Affairs

VP Finance

VP Member Services
Directori Federal Relations
Director- Advancement
Directori Membership
Director- SEE Training
NSEA Ofice Manager
Regional Presidents
MASEA

NEASEA

SASEA

WASEA

2010

President

President Elect

VP Administration

VP Communication

VP External Affairs

VP Finance

VP Member Services
Directori Federal Relations
Director- Advancement
Directori MembershipDev.
Directori Training & Dev.
NSEA Office Manager
Regional Presidents
MASEA

Valerie Marsh

Patti Beck University of Findlay OH
Ann Wessman lowa State University IA
Ann Mitchell Central Arizona University AZ
Pat OO Do n neE@ldvéland State OH
Lynn Hoehn Owens Community College OH
Karen Hollebeek Calvin College Ml
Sharon Welsh Rutgers, The State Univ of New Jers@&d
Debi ChatmarRoyce University of the Arts PA
Amy Suter Texas A&M Univ-College Station TX
Beth Cilley University of New Hampshire NH
June Hagler NSEA Home Office TX
David Reseigh Purdue University IN
Chad Puls University of Rochester NY
Amy Suter Texas A&M University, College StatiorX
Monica PenaVillegas University of California, Davis CA
Patti Beck University of Findlay OH
Beth Cilley University of New Hampshire NH
Ann Wessman lowa State University IA
Debi Leonard Universty of the Arts PA
Luisa Metellus Barry College FL
Lynn Hoehn Owens Community College OH
Ann Mitchell Central Arizona University AZ
Sharon Welsh Rutgers, The Statdniv of New JerseyNJ
Nedra Goodrich Texas Tech University TX
Jackie Biron Life Chiropractic College West CA
Karen Hollebeek Calvin College Ml
JuneHagler NSEA Home Office TX
Barb Fahnhorst Col l ege of St. B éviNe d i
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NEASEA Joanne Stuewe Rochester Institute of Technology  NY

SASEA Nedra Goodrich TexasTech University TX
WASEA Noreen Okikawa University of HawaiManoa HI

2011

President Beth Cilley University of New Hampshire NH
President Elect Lynn Hoehn Owens Community College OH
VP Administration Nedra Goodrich Texas Tech University TX
VP Communication Debi Leonard University of the Arts PA
VP External Affairs Patti Beck The University of Findlay OH
VP Finance position not filled in 2011

VP Member Services Ann Jackie Biron Life Chiropractic College West CA
Directori MembershipDev. Roslynn Pogue University ofLouisianaMonroe LA
Directori Training & Dev. Karen Hollebeek Calvin College Ml

Directorl nt 6 1 . St uGhwerAgla E mp | d@rggham Young University uT
Coordinatod SEE Training Carolyn Thorpe Lynn University FL
NSEA Office Manager June Hagler NSEA CorporateOffice TX
Regional Presidents

MASEA Judy Brown Xavier University OH
NEASEA Michelle Slagle Penn State Erie, The Behrend CollegeA
SASEA Beverly Cage Del Mar College TX
WASEA Collette Blackwelder Brigham Young University uT

In December 2011, the NSEA Membership vatedecrease the number of Board members from 11 to 8,
elect Board members into specific positions for a 2 year term, delete the requirement to have two
representatives from each Region, add two Board appointeewiill be chosen from regions that are
underrepresented, rename remaining VP position and realign their duties, not elect President Elect from
the same region for more than two consecutive terms, and hdive asoting for all Bylaw changes at

either he annual membership meeting or vote called at any other time.

—
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NSEA PRESIDENTS

Starting with the chairs of the National Association on Work and the College Student (NAWCS)
committee which preceded NASEA @EA), the association has had @@sidents from 1975 through

2006 Following are statements from or about each of these presidents covering their period of NSEA
history

Frank Adams, Southern lllinois University, IL
NASEA President1975

Frank Adams was the chairman of the first committee NAWCS of the Midwestern Association of
University Student Employment Directors (MAUSED), and the chair of the first convention at Southern
lllinios University at Carbondale in November 1975. His committgentually became the core of the
national association organized under the name, National Association of Student Employment
Administrators (MSEA). He was Director of thef@ice of Student Work and Financial Assistance and

also Professor in the Departmieof Education at Southern lllinois. With his conviction that work is
important and his commitment to education and the development of young people, he was the early
philosophic leader of the student employment movement resulting in NASEA. To quote him:

The university is created to prepare our youth for the future; inescapably regakdless of its nature, is
an invaluable asset in the Art of LivingConsequently, one can consider work as an inescapable
component of the whole of educationtstrue sense.

He authored and eauthored several books on student employment and financial aid, wrote many articles,
gave testimony and spoke out nationally for the values of student work. His vision for a national
organization and his work to get it stariecthe right direction were determining factors in what NSEA

has been and is today. Frank Adams lived to see his dream come to reality and to pass the leadership
torch to others. He died at age 74 in 1990, a true pioneer of work, education and svelepiknt.

Gary Weipking, Ohio State University, OH
NASEA President197576

Gary Weipking had been active in the Midwestern Association of University Student Employment
Directors (MAUSED), serving as its treasurer in 19B4 the year preceding the first national
convention. Gary held the position of Director of Student Employme®hio State University. He was

one of the presenters at the firgtngention. For the 19786 term, he served as ViceeBident of
MASEA (formerly MAUSED) and was conference chairman for the second annual convention held at
Ohio State University iné&ptember 1976. For this yeae carried the national association banner along
with Frank Adams, who continued to provide leadership, Raymond DeJarnett, MASEA president for
197576 and George Emenhe 197677 president of MASEA.
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Barbara Huston, University of Texas TX
NASEA President197677

Barbara Forsberg (Huston) attended the first two conventions on Work and the College, Shaitexut

and hosted the third annual convention in 1977 at North Texas University where she iasdioe of
Student Employmeritom 1973 until 1979. The convention featured nationally recognized speakers: Bob
Brocksbank, Manager of College Relations, Mobil Oil Corporation, Warren Troutmaggutire
DirectorAdvisory Council on Financial Aid to Sdents, Alva Cooper, Professétunter College and Asa
Knowles, Chancellor, Northeastern University. More than 350 attendees enjoyed 40 different interest
sessions presented by education, business, and government leaders from across the country.

Barbaraalso chaired the seventh conference held in Dallas during Bob Cunniiggpeesidency. She

has attended all but two conferences from the first one in 1975. She was Chairperson for the Public
Relations and Grants and Development Committees. Basudin@red, edited, afar produced three
national publications:fiEducation That Worl®1984,AEducation aWorko, 1985 and théJob Location

and Development Manualin 1987. The publications were distributed by the US Department of
Education to all & wlleges anduniversities. She obtained funding for publications from UPS and
wrote the first UPS grant proposal in 1984. UPS is still providing resources for NSEA and the regional
associations. Barbara has written grant proposals to various foundatibreyencies in support of
Student Employment related activities that amounts to more than three million dollars in funding.

Barbara has provided consulting activities for a variety of business and organizations, conducted seminars
and/or given Key Notéddresses to hundreds of conferences on various student employment topics over
the past 26 years. She was invited to provide testimony at the Congressional Hearings on Reauthorization
of Higher Education act of 1965 in Mission Veijo, California (1983) an@allas, (1987). She was

invited to present a paper at the White House Conference on Productivity (1983) and appointed to
Governor ClemenésTask Force on Business Development and Jobs Creation (1987) and to Governor
Bushis Task Force on Welfare to Woik 1996. She was selected as Employee of the Year at The
University of Texas at Arlington in 1988 and represented the University for the International Cooperative
Education Program at Newcastle Upon Tyne University in Great Britain (1991).

Barbara hac dream to provide easier and more effective skill matching for students and employers and
began sharing her jobs with area schools through a job bank system. She has been the Executive Director
of the StudentBWork Consortium since 1993. SWC is housgédhe University which now comprises
thousands of North Texas Area Colleges and Universities, business and civic organizations. This was one
of the very first Internet accessible systems available in 1996 and now provides free and easy access to
educaton, career and workforce management resources. The Website is http://www.swcskills.org.

For the past couple of years, Barbara has had to focus her attention locally, but still holds a place in her
heart for NSEA and all the wonderful friends and cajless she has developed over the years. She
treasures wonderful memories of the past NSEA leadership and attributes her professional development to
those very dedicated leaders who shared their talents through NSEA patrticipation.

James Campbell University of South Carolina, SC
NASEA President197778

Carrying the torch forward to the fourth annual convention was Dr. James Campbell from the University

of South Carolina, along with the 1978 MASEA chairman, Ruth Burson. This was the convention
wherethe business meeting was held that ratified the constitutional amendments giving the name National
Association of Student Employment Administrators (NASEA) to the organization. The former NAWCS
committee, nurtured by MASEA, ceased to function. After@a mpbel | 6s death in 198
the Year Award was named in his honor and continues to memorialize his contributions.

33



Margene Orzalli, University of California, Davis, CA
NASEA President197879

Margene Orzalli, Student Employment Coordinatothat University of California/Davis was the leader

who steered the formation of the Western Association of Student Employment Administrators (WASEA)

and was its first president. She vedscted presiderdf the national association, the first under the @mam

National Association of Student Employment Administrators (NASEA). At that time the primary
responsibility of the president and board was to put on the annual conference and Margene chaired the
Fifth Annual Conference on Work and the College StudenheatSacramento Inn, Sacramento, CA.

Many of the conference patterns set at this event carried forward for many years in NSEA conferences.
Margene Orzallli died |l ess than two years after A
memory, has len granted to NSEA leaders since 1981.

George Emery Wayne State University, OH
NASEA President197980

George Emery was Secretary of MAUSED at the time of its sponsorship of the First Annual Conference
on Work and the College Student at Carbondale,He became president of the newly named MASEA

for 197677 and was active in the planning and management of both the second and third annual
conventions at Ohio State and North Texas State universities. His term as NASEA president began in
1979 and culnmmiated in the sixth annual conference in 1980 held in Washington, DC. He served as past
president for a term until 1981. His leadership and services spanned the whole period of the formation
and early years of NASEA. At the time of his presidency heDweector of Scholarships and Financial

Aid at Wayne State University.

Bob Cunningham, Princeton University, NJ
NASEA President1980681

Bob Cunningham, from Princeton Universityas the first president of the Northeast regional
association, NEASEA, and the first national president from the Northeast region. During his term the
NASEA News saw its first issue under the editorship of Sandy Litkenhaus from the Western region. His
past president was George Emery from the Midwest and the conference that completed his term was held
in the Southern region at the Dallas Dunfey Hotel. This representation of all regions in the national
organization and cooperation among regional assodat s was a t heme of Bobés
forward. Beginning his term at the conference in Washington appropriately placed Bob in a strategic
position as a liaison with legislators and Department of Education personnel. He carried on this special
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interest and service for many years as legislative chair for NASEA and his contributions in this area to the
field of student employment were very significant
Princeton was al sosQopeatefHomest host of NASEAO

Mary Ann Morgan -Davis, Case Western University, OH
NASEA President198182

Mary Ann MorganDavis was Student Employment coordinator at Case Western Reserve University in
Cleveland, Ohio She had been a leader in arrangements for the establishment of NASEA as the national
student employment professional organization and then served in various capacities up to her presidency,
which began at the Dallas conference and ended with a realgspional conference at Cincinnati, Ohio.
Guest speakers at the Cincinnati conference included Eli Ginzberg, scholar, author and economist, Donald
Zrebiec, Vice President for Personnel of the Business Systems Group of Xerox Corporation and James
Moore, Drector of Student Financial Assistance Programs for the United States Department of
Education. Under her leadership NASEA continued to gain more national visibility.

:

1k

Allan Jensen University of California, Berkeley, CA
NASEA President198283

My tenure as an officer actually started in 19BDwhen | was elected to the NASEA board %svice
President, in 19882 | was elected*1Vice President and finally President for the 18®term. | served
as PasPresident in 19884

The vignettes and memories are many. Even before my first term ir81980emember being cornered

by the ABobbsy Twinsd Cunningham and Gallione in
become a member of the board. 1 think they felt tlemtabse the West had not been represented since

Mar gene Orzalll:i served, and since | came from t ha
Francisco Bay area, not all could be bad or go wrong. One person who was slated to be in the
Apresiadeéent oop at that same time, whom | displacec
Boston College who | ended up marrying a few years later. She has since gone on to much greater things
with the Financial Aid Association in California and natilbyna

My board in 19828 3 i s a Whoos Wh o of NASEA, wi t h Bob C
McCormick, Sandy Litkenhaus, Gary Belleville, Susan Bruce Nolan and Mary Ann Morgan, serving as

Past President. | cannot let pass mention of a NASEA stalwart whedsere and the association as

Chair of the State Workstudy Clearinghouse, my dear friend Charly Totoro who is still at the Rhode

Island Higher Education Assistance Authority. As a result of his hard, hard work and influence | became
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involved in the crea@n of the California State Wot8tudy program which is still going strong to this

day. There were others on a list too long to mention here whom | should acknowledge who were and
even now remain strong influences in the association as well as the stug@oyment industry for

many years.

Margene Orzalli was my mentor and got me started with association work when | was but a brand new
Work-Study coordinator and charter member of WASEA in 1978. Bob Cunningham continued with me
under his wing until became president (and for many years after as well).

| remember having to pay my own way to the two regional conferences that term. (NASEA did not have
the benefit of the UPS and other funds for board travel.)

Also during my term we completed a comprediea National Survey on Student Employment. Chuck

Blanton of Appalachian State and Bob Cunningham of Princeton were 4m@awcers of that survey

which is being used asrmaodel for a new survey being jpeaed by my Research Committee this year.

What gees around comes around. We presented testimony at the Reauthorization hearings in July 1983.
Our team included Denise Nugent, Susan Bruce Nolan and Barbara Lutz. And it was here that we first
floated the idea that nf otheworkstudy umbrelle mMmerdelloBgllewass b e i
Secretary of Education at the time and turned out to be a staunch supporter of student employment. Adult
literacy was the buzzword in those days and our members were involved in discussions in Washington,

DC toinclude emphasis in Federal WeBtudy for this program.

The national conference thahded my presidency was heltlthe beautiful Clairmont Resort Hotel in
Oakland/Berkeley and in spite of an evening that saw 80 mile an hour winds and rain, andfa loss

electric power for many hoursas been THE conference that most ofolgstimers remember with

affection and wish would happen again. Altholgmtucketwas a pl ace 1 6d return a
notwithstanding the Dal Mack@DPdmpyan,d BRi IflewBmhksherJc
crowds found in those days. We played as hard as we worked and set both as standards for future NSEA
members that are still being tested. (Alfatired from the University of California, Berkeley on June 30,

2005).

Sandy Litkenhaus Western Nevada Community College
NASEA President198384

Sandy Litkenhaus was first editor of the NASEA News and served NASEA in several other capacities
before her election as president. She was located at Truckee Me@dawsunity College in Reno,

Nevada. During her term steps were taken to incorporate NASEA and it was eventually incorporated in

her state, although later moved to New Jersey where the corporate home was first located and, more
recently, Oregon, presentste of NSEA fAheadquarters. o A NASEA pr
we l | as a new membership brochur e i Rroddctiviytheygle ci al r
Student Empl oyment . 0 The 1984 NASEA WMMashihgtonence a
DC and brought NASEA to even more prominence as a factor in the legislative system.

Susan fBr yG@uédfard THah Callege, NC
NASEA President198485

Susan Nolands term saw devel op menting stiénengployment e nt b e
week a guide to the legislative process and other publications as well as activity on legislative and
NASEA administrative matters, and an excellent conference in Orlando, Fldidsconference was the

first to see a significant UPS presence, which has become such an important part of NSEA and its
conferences. Susan was an advocate of fent hus
AiNet wor king, 0O promotimActstvudertso,emplrowmenton of
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AEducatingo new and experienced professional s, an
NASEA is more...it is friends, it is energy, and

Carol B. Lewis, Atlanta University, GA
NASEA President198586

At the beginning of her term, Carol Lewis returned to Atlanta from a post at the Environmental Protection
Agency in Washington, to Atlanta University. Carol carried on the qualities of enthusiasm and
friendliness of NASEA and addedany new contacts from her wide range of friends and associates in
Atlanta and WashingtonDuring this year, NASEA received its notice of federal tax exemption under

IRS code section 501c(3), and the efforts of Sandy Litkenhaus and Bob Cunninghanmdgaidswere
acknowledged. NASEA published a r e pi Productivity Ehcbugh &tadeno n  a't
Empl oyment, 06 with UPS f fomanpationacbnfesenceai MinneapolisasMNd at t
UPS announced that its UPS Foundation had awadgdnt to NASEA, of $150,000 over three years.
Barbara Lutz and her grants committee had wor ked
this grant into reality.

Rick Kincaid, SUNY Brockport University , NY
NASEA President198687

Rick Kincaid served as President during&® a time of great beginnings for NSEA. Sharing our
commitment to helping college t u d wanki UPS made the first of what wés be many grants to the
association. Bill Ramsay quoted sociologist Thorstenléfetihat fithe surest way to ruin a volunteer
organization is to give it some monégp we worked very hard to escape this prophecy, and of course we
have. Their $50,000 annual grant allowed us to lay the groundwork for the publication of the first JLD
manual, the establishment of a corporate home to manage our affairs, the genesis of the Journal of Student
Employment, revenue sharing with regions, and an ambitious membership drive. With our financial
survival no longer dependent on conference reveraesSeattle conference showcased six concurrent
sessions, featured presentations by ad@dken presidents of other associations, was attended by nearly
300, and squeaked out a profit of $200.

During Rickbés term was thatfbonsdiohemasboatyg wbBrir chks
their annual installment of their grant to NASEA. The first was at the University of Texas/ Arlington,

hosted by Barbara Lutz, NASEA Grants and Development Committee Chair. Congressman Dick Armey

lent his suppd by attending and making remarks, along with Chuck Austin and other officials of the

United Parcel Service and NASEA. (Rick is in Career Services, SUNY College at Brockport, NY.)
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Bill Ramsay, Berea College, Berea, KY
NASEA President19871988

My tenure as NASEA president came at a perfect time. | had been involved in NASEA and MASEA
since the first conference at Southern lllinois in 1975, so | knew many of the members and the history. |
was in a position at Berea College, as a vice presitiattgave me some freedom and resources and |

was able to get a half year sabbatical to devote to NASEA. The United Parcel Service Foundation had
gi ven NASEA the first grant the year before, unde
chairthe committee on allocation of grant funds. We had unprecedented resources. So we set in motion
the ACorporate Home, 6 got the Journal under way,
where we made plans that carried forward for many yaadswe made lasting friendships, which have

always been a special feature of NSEA. The JLD manual, put together by Barbara Forsberg was
completed with the blessing of the Department of Education. Arrangements for legislative services in
Washington werenade with Maryln McAdam.

One of the highlights of my tenure was the trip to the WASEA conference at Oakland. (I remember the
lights goingouti n t he hot el a n dom vy candlelight!)g Myt wife Rosee dadgbkter r
Jennifer and | drove from Kaucky, visiting student employment offices at colleges and universities all
across the country, and met some wonderful, dedicated student employment professionals and heard of
their programg very diverse and creative. The conferences at Seattle a¢ghening and at Baltimore

at the end of my tenure were also great experiences. | have been impressed that NSEA andahe regio
associationcontinue to serve a large percentage of new people each year and yet always find strong
leadership to carry forward. Another high point was the second UPS Grant Presentation Dinner which
was held in Atlanta and a very special occasion with represestativdASEA, UPS, government and
education.

My hope is that NSEA will always promote the vision of student employment in all its dimerisions
financial, vocational, educational, social and spiritual. (Bill is retired at Edisto Beach, SC.)
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John Heneisen Berry College, Rome, GA
NASEA President198889

It was my good fortune as president of NSEA to follow Rick Kincaid and Bill Ramsay after they had set

the stage for the future of NSEA after the UPS Grant. Early in the year we had a planning retreat in
Colorado Springs hosted by WASEA. We reviewed the plan put in place by the previous board. After
making minor revisions we made plans to see that it was carried out.

During my termy NASEA took deliberate steps to support research important to student employment. The
committee conducted a survey, and set goals and policies for NASEA research grants through a Research
Committee under the leadership of Lynda Watson. We scheduled asteld the third UPS Grant
Presentation dinner, held at Princeton University with the help of Bob Cunningham.

The annual meeting was held in Atlanta and it was an adventure. We had signed a contract with the
Radisson in downtown Atlanta and made our placsordingly. A short time before the meeting the

hotel notified me that they were not going to honor our contract because they had an opportunity to help
host a meeting for surgeons. Guess who spends the most money. It @ustudent employment
professionals. | scrambled to find another hotel. We went to the Terrace Garden Inn in Buckhead. It was
a small but very nice hotel but because of lack of space we held the banquet on the indoor tennis court. At
that meeting we honored Chuck Austin who wvihe UPS visionary who started the UPS/NSEA
partnership.

It was a good year and a very rewarding one for me. The people with whom | worked were dedicated
professionals and | have maintained long term friendships with many of themwdsbean of Student
Work at Berry College ilRome,Georgia John retired on June 30, 2005

Bill George, University of Kentucky
NASEA President198390
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Bill George began his tenure as president at the 1989 Atanfarence, but his term did not end at the

next conference, which was in Milwaukee in 1990. During his term the bylaws were changed to move
terms to a calendar year basis, rather than from conference to conferenaed his board served until

the endof 1990. During this time the second round of UPS Foundation grants was announced and the
fourth fApresentation dinnero was held in Louisvil
year grant of $225,000. In addition a grant was recena@d the Aetna Foundation to support NASEA

minority concerns.

Membership had reached approximately 400 and special efforts were made to improve communications,
records and procedures. A procedures manual was written, budget and financial recordsessdsproc
were revised to improve internal controls and accountability. Bylaws were changed to provide for two
year terms for Secretary and Treasurer for better continuity. Research activities and support by NASEA
were emphasized and a NASEA survey of sttdemployment was reported.

David Brooks, Bryant College, RI
NASEA President1991

| look back at my presidency as a time of continued growth in programming and professional
development. Through the generosity of UPS funding we were able to bthgtatble a moréseriou®

look at how to promote our profession and, in turn, better serve our students. My board and | were also
aware that we needed to seek alternative means for grant funding. It was certainly not an easy task but we
knew we had nolwice. Itis my hope that this is part of angwing agenda.

| remember trying to keep board meetings to reasonable length of time by having committee chairs submit
activity reports to other board members well in advance of the meeting. If thereovguestions then
there was no need for discussion.

Our confeence, in 1991, was held at that@mararHotel in San Diego. During our awards banquet we

lost electricity. | had no lights and no mic so out came the candles and up went the veioember
that it went well. However, we can only assume that the right awards got to the right people.
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Merle Ryan, University of Massachusetts, Amhearst, MA
NASEA President1992

My affiliation with what was then NASEA began in 1984 in Washingtb, my first national

conference. The following year the conference was in Orlando and that began my first committee
involvementi the Legislative Committee. That was the year that the infaméus s came i nt o be
changes occurred in tax laivsnaking it a very active year for that committee!

As a result of my involvement with the Legislative Committee, | attended the first leadership retreat in

Orl ando, FIl ori da. It was there that | fAgotd hooke
as Vice President duri ng-EBielclt @&eo rDgaevb sd tBerrono,k stdoh eon
presidency with a lorterm vision for NASEA, one that took some years before it came to fruition. The
Executive Board and representatives from eactn®ffour regions met at a leadership retreat in Myrtle

Beach, North Carolina. It was there that the seeds for a change in the organizational structure of NASEA
were sown. It took a few years for those seeds to grow into the organizational structheg aevwow

know as NSEA.

My years of involvement with NASEA will always bring back many fond memories. Even though | am
out of the field of student employment, that profession still holds a warm place in my heart and | still miss
parts of it. More impdantly, | developed and still maintain many warm, wonderful friehdsends

whom | can still call and/or visit. No one can ever take away those wonderful memories and frieéndships
they will always be very precious to me.

| hope NSEA will continue to pmote the values and importance of student employment, continue to

nurture its members and, most importantly, share a common vision of the values of work with the broader
community. (Merle is Assistant Dean of Students at the University of Massachtigettseast)
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Sallie Glover, University of South Carolina, Columbia, SC
NASEA President1993

My involvement with NASEA and REA conferences goes back to Dallas, Texas in the earlyEl980

found the NASEAOGs Ann unathe Chlronitlé efrHigihec Education. D eamé a s
specifically for information on setting up a JLD program. Barbara Forsberg was one individual
responsible for part of this conference. | found everyone to be extremely helpful. They invited active
participaion by all of its membersl remember thinking how differently this organization behaves when
compared to other professional associatidnilt in Dallas and | still do now, that NASEA truly values

the opinion of its membership. If you want to deyefwrofessiondy, there is a place and opportunity

available for you. NASEA has maintained its sameness, yet moved into the forefront in becoming the
spokesman for student empl oyment . I donot t hink
remainng the same.

While at the Dallas conference, | discovered the Southern had no formal organized structure. So | began
my initial involvement with NASEA by working with individuals who were working on putting together

the Southern Region. Persons inwalvwere: Diane Warren (TX), Wes Dunston (SC), Susan Bruce
Noland (NC), Chuck Blanton (NC), Denise Nugent (NC), Maxine Sumter (SC), Carol Lewis (GA) and
many others that | have forgotten. After being active in the Southern region for several years, | also
became involved with the National.

Now on to my tenure as Presidenheoof the first things that | realized after becoming President of
NASEA was that it was a futime job. Consequently, | immediately began to look to the resources of

my institutionfor support as well as member of the Executive Board. My institution was supportive in
terms of providing the assistance of a graduat e

correspondence. Secondly, | wrdte members of the Boardandbe¢gai nvol ve t hem in all
Committees. During my presidency, the Publication Committee developed a prototype for a new
student empl oyment manual call ed, AThe Wor k Book,

Annual Report. A Special Editioof the Newsletter was printed highlighting reauthorization bringing to
the membershipds attention matters needing their
the Journal of Student Employment was published, and it was distributed te&nrte Department of
Education, College Presidents, Newspapergvigon, Student Affairs Vic@residentsgetc. The Federal
Relations Chair, Bob Cunningham, efforts assisted in getting the Community Service matching lowered
to 5%. NASEA also studiedself that year. An ad hoc committee, Strategic Planning and Development,
was established to help the Board review and reestablish its priorities. The membership was invited to
comment. The committee gaviés reportalong with reports frometreatsvhich would be used to identify
commonaltieandestablish short and long term goals for NASEA.
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