

Board Report

Date of Meeting:	June 28th & 29th, 2011		

Name:			Jackie Biron				

Position:		Vice President for Member Services 		

Committees Supervised: 
Diversity (Chair Vacant), Awards & Recognition (Laura Weseley) & Training (Karen Hollebeek)


General update since last meeting/conference call:

The Diversity Chair position is still open and there has been no response to the call for volunteers through the NSEA News.  Cynthia Meekam will be posting this open position in hopes of recruiting a volunteer to serve.  

Laura Weseley the Awards & Recognition Chair is recruiting a member from each region to serve and read the nominations for 2011.  She is in the process of setting up Zoomerang and will send out the Call for Nominations the first week of July, and additional reminders for nominations leading up to the deadline for nominations on August 31st.  The annual awards will then be presented and announced at the conference in Seattle.

The Training Committee report has had a busy year and Karen Hollebeek will submit her report directly to the NSEA Board of Directors.

Action Items assigned to me and results or progress:

***Jackie will pass on a reminder to the next VP for Membership Services that they should provide the President with the total number of SEOTY nominees from the four regions to take to the National award winner presentation.  

Thinking the best way to do this is to add in the P & P.  The request also needs to be made clear to the Regional Coordinators before the process is started.

Issues that need attention and/or discussion:

7.4 	Student Employee of the Year

This award will recognize the National ‘Student Employee of the Year’.  The Vice President for Membership Services, in consultation with the Board of Directors, will develop the procedures for the selection of the national winner and will provide the regions with common forms and criteria including instructions to track the number of nominees from the institutional level in their region to ensure consistency and tracking of  the evaluation process.  They will work with the regions to encourage full regional participation.  The Vice President for Membership Services, in consultation with the Board of Directors, will provide the budget to reimburse each region up to $500 to facilitate their selection process.  The reimbursement payment to the region is subject to: 

1. The regional section process includes notification to all NSEA members in their region.  The NSEA Vice President for Membership Services will obtain NSEA membership contact information from the home office and forward the contact information by region to regional SEOTY coordinators.
1. The regional selection process allows nominations from NSEA members located within the region regardless of their regional membership status.
1. Regions must provide expense documentation to receive the reimbursement.  Fill out the NSEA Payment Request Form (Appendix A), listing all expenses and the total.  Include receipts and submit to the Vice President for Membership Services.

The nominee submitted from the region for the national selection process must be employed in that region’s physical boundary.  The regional winners will be selected in mid-March and the national winner will be selected in late March by the NSEA National Board Members.   The Vice President for Member Services will not only forward the regional nominee to the Board but will indicate the number of institutional nominations each region received in their selection processing.   Both the regional and national winners will be announced during National Student Employment Week, which is the second full week of April.  The national winner will receive $1,000 cash.  The NSEA President or a designated representative from the NSEA Board will visit the national winner’s campus to present the award.
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